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Vote May 14

STAY IN PAST

CHANGE FOR THE BETTER
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edition:
The provincial election that will 

be held on May 14 is a critical 
opportunity for retired workers, and 
workers nearing retirement, to make 
our voices heard. This special edition of 
The Advocate reviews a range of issues 
that cry out for action.

Since the B.C. Liberals came to 
power, they have steadily eroded 

the very concept of democratic 
government. At its best, democratic 
government is the way we work 
together to care for each other, and 
to achieve the goals that individuals 
cannot accomplish on their own: a civic 
society, a clean environment, justice, 
and equal opportunities and respect 
for all. Instead, the B.C. Liberals have 
consistently taken from the many to 
benefit the few.

The continuing revelations about 
their abuse of the public interest to 

benefit themselves show that they will 
do and say anything to win votes. Their 
record shows they will often do the 
opposite of what they say. They don’t 
deserve our trust. They don’t deserve 
our votes. On May 14, let’s vote for 
change for the better.
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WORKING FOR CHANGE

By Diane Wood 
President 
BC FORUM

If there’s one thing every parent 
wants for his or her children, it’s 
the opportunity to build a better 

future. Under the B.C. Liberals, that 
dream has faded.

The government has broken the 
apprenticeship system, and signifi-
cantly increased the cost of post-sec-
ondary education. 

Many young people can’t get the 
skills training they need. Others 
carry huge student loans. They strug-
gle to get ahead in insecure jobs. 

With the rise in precarious work 
– supported by the B.C. Liberals’ 
attack on minimum employment 
standards – young people will hold 
an average of 11 jobs by the time 
they’re 30.

The B.C. Liberals’ have delib-
erately shifted taxes to favour the 
wealthy, and implemented policies 
designed to drive down wages. 

We are now the only province in 
Canada where average wages have 
declined for 90 percent of work-
ers over the last 30 years, while the 
top one percent collected an extra 
$189,000 a year.

This growing inequality affects 
every generation. 

Children are growing up in 
poverty. Retired workers, and work-
ers nearing retirement, find them-
selves dipping into their savings in 
order to support their children and 
grandchildren – an unexpected ex-
tra burden on their fixed incomes.

On May 14, let’s stick together 
and use our votes to demand change 
for the better.

We need change  
for the better

The kids are alright
– and neither are their parents

not

On May 14, please 
vote for a provincial 
government that will:
• Fix B.C.’s broken apprenticeship 

system to provide skills training 
for young people.

• Put a halt to employer intimida-
tion when workers want to join a 
union.

• Reverse the race to the bottom in 
employment standards so work-
ers can have more job security.

• Work to eliminate child poverty.

• Introduce universal home support 
so retired workers can live with 
dignity in their own homes and 
communities, rather than being 
forced into more expensive resi-

dential or acute care institutions.
• Fight for improvements in pub-

lic pensions – CPP, OAS and GIS 
– rather than forcing workers to 
postpone their retirement.

• Work towards fair taxes to sup-
port the quality public services re-
quired for a civil society, not more 
tax giveaways to corporations and 
the rich.

• Introduce quality affordable child 
care so young families are not de-
nied the opportunity to contrib-
ute to our economy.

• Create a truly independent Sen-
iors’ Advocate. The position 
should report directly to the 
Legislature, not be answerable to 
the whims of any cabinet minis-
ter.
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FIX TRADES TRAINING

In 2002, the B.C. Liberals  
imposed an unproven  
privatized apprenticeship  
system, run by industry.

Since then, the completion rate 
has been cut in half. 

By 2011, only 37 percent of 
apprentices completed their 
training.

Apprenticeship and 
skills training can create 
good jobs for British 
Columbians

For decades we’ve known that 
British Columbia is facing an 
acute shortage of skilled work-

ers. Baby boomers in the skilled 
trades are retiring, but B.C. is sim-
ply not training enough workers to 
meet the need. 

A modern, strong and stable 
economy must produce its own 
skilled workers. The B.C. Liberals 
have failed to do so. Instead, they 
have relied on temporary workers 
imported from abroad.

Ill-conceived experiment
Government actions have actual-

ly left us further behind. In 2002, 
when the priority should have been 
to expand trades training, the prov-
incial government ended its involve-
ment in apprenticeship training. 
It shut down the Industry Trades 
and Apprenticeship Commission 
– a partnership of industry, labour, 

educators and government. Instead, 
it imposed an unproven privatized 
system, governed by industry.

This risky experiment has been a 
dramatic failure. Completion rates 
have plummeted. From the 1960s 
through the 1990s, 60 to 80 percent 
of apprentices qualified for nation-
ally recognized certifications. By 
2011, the completion rate had fall-
en to just 37 percent. The number 
of employers registered as training 
sponsors also continued to decline.

Rebuilding B.C.’s 
apprenticeship system

We urge you to join with BC forum 
and the labour movement  in calling 
on the next provincial government 
to take the following practical steps 
to rebuild B.C.’s apprenticeship sys-
tem, and to ensure the system can 
meet the needs of young people and 
our economy:

• Double the completion rates for 
nationally recognized Red Seal 
certifications.

• Provide comprehensive counsel-
ling and regional support for ap-

prentices.
• Full scope training – apprentices 

need to work directly with jour-
neypersons to learn their trades.

• Restore the partnership model of 
training, with industry, labour, 
educators and government work-
ing together to ensure apprentices 
will have the opportunities they 
need.

• Require apprenticeship positions 
on publicly funded projects such 
as roads, bridges and universities.

I served my apprenticeship at 
a shop that did not provide 
adequate opportunities for 
me to develop a comprehen-
sive skill set. I left feeling as 
though I have the knowledge 
of a second year apprentice, 
rather than a confident and 
employable tradesman. There 
needs to be a system to ensure 
apprentices learn all aspects 
of the trade.

– Luke
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BC FORUM AGM

Corrigan
A large group of NDP MLAs at-

tended the BC FORUM AGM. In 
attendance were Kathy Corrigan, 
Bruce Ralston, Jenny Kwan, Shane 
Simpson, and party leader Adrian 
Dix.

In welcoming BC FORUM mem-
bers to her constituency of Burnaby 
– Deer Lake, Corrigan thanked them 
for their continued involvement in 
the union movement.

“You recognize, all of you, that 
this is a life-long endeavour,” she 
said, noting that BC FORUM mem-
bership is a way for retired work-
ers to work together protect hard-
fought rights, and to resist the 
“unbelievable onslaught” by federal 
Conservatives and B.C. Liberals on 
unions and ordinary people.

Health Care and Dental plans
Exclusively for Union Members and Members of BC FORUM

Union products and services are just a phone call away: 
•  1 855 863-9991 (toll free)    •  dave@weconsultants.ca    •  www.weconsultants.ca

• Retiree health, or health with dental, 
exclusively for BC FORUM members.

• Coverage for union members still working 
who need benefits.

• We offer a conversion plan – for people 
who had previous group coverage within 
the last 90 days, with coverage of pre-
existing conditions – and a standard plan.

• Estate planning.

• Registered Education Savings Plans for 
grandchildren (RESP).

• Guaranteed issue life insurance.

• Tax Free Savings Accounts (TFSA).

• A Union operated company.

Advocate Mitchell Vol 15 No 3 Sept 2012.indd   8 29/08/2012   4:05:14 PM
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The BC Liberals’ record of failure on  
skills training and apprenticeships
• In the two most recent provin-

cial budgets, the B.C. Liberals cut 
funding for advanced education. 
As a result, colleges that provide 
skills training have been forced to 
reduce programs. The presidents 
of all 25 B.C. colleges and univer-
sities have protested the cuts.

• Despite spending millions on TV 
ads about skills training, the gov-
ernment is cutting skills training 
by 12 percent over three years.

• Apprenticeship completion rates 
had fallen to 37 percent by 2011, 
and were on track to fall to 35 per-
cent in the 2012/13 fiscal year.

• When the B.C. Liberals shut 
down the Industry Trades and 
Apprenticeship Commission in 
2002, they cut staff from 120 to 

12 and closed regional offices that 
coordinated skills training pro-
grams.

• The discredited Industry Train-
ing Authority has set a target of 
just 7,500 apprenticeship comple-
tions for 2012/13. Tens of thou-
sands more are needed.

• The B.C. Labour Market Outlook 
for 2010 to 2020 estimates that 
the demand for skilled workers 
will outpace the number available 
by more than 60,000.

• For health and safety reasons, 
and to ensure quality work, most 
provinces designate compulsory 
trades where the work must be 
done by certified journeypersons 
and their apprentices. The B.C. 
Liberals have completely aban-

doned the concept.

• The current government doesn’t 
have a plan to meet the needs of 
growing industries. For example, 
despite being told by a mining 
task force five years ago that a 
training program was needed for 
underground mining, the B.C. 
Liberals failed to act.

• Increasingly, temporary foreign 
workers are filling jobs that could 
be done by British Columbians if 
training were available. The num-
ber of temporary worker permits 
issued in B.C. reached 46,378 in 
2011, a 66 percent increase from 
2005. In proportion to our popu-
lation, we have twice as many 
foreign workers as the rest of Can-
ada.
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More respect for voters, please

– Official government photo, distributed by the premier’s office in 2011

“The culture of crass, partisan evasion 
remains very much on display in the 
Clark administration, starting with the 
person at the very top of the chain.”

– Vaughn Palmer 
Vancouver Sun

“Ms. Clark and some of her closest 
advisors have been exposed, again, as 
disingenuous and incompetent.”

– Bruce Hutchinson  
National Post

A 17 page memo, distributed via 
private e-mail accounts to 
government officials and B.C. 

Liberal party insiders, has revealed a 
plan to use public funds to hire or-
ganizers to win votes in ethnic com-
munities – a plan that is both im-
moral and illegal.

Kim Haakstad, Premier Clark’s 
deputy chief of staff and for years 
her closest advisor, resigned for her 
role in the affair. Multiculturalism 
minister John Yap also resigned, 
even though he wasn’t the minister 
when the memo was written.

Obtained and made public by the 
BC NDP, the memo describes several 
scenarios that would use taxpayer 
funds to boost B.C. Liberal support. 
It calls them “quick wins” with In-
do-Canadian and Chinese voters.

The memo was written before the 
B.C. Liberals announced they would 
spend $11 million to host the first-
ever Times of India Bollywood film 
awards, settling for an imitation af-
ter the well established Indian Inter-
national Film Awards rejected a sim-
ilar offer from the government.

B.C.’s multicultural communities 
have expressed outrage over the of-
fensive plan to manipulate them.

The Liberals continue to shrug off 
calls for an independent investiga-
tion. Instead, the premier told her 
staff in the premier’s office to  inves-
tigate the premier’s office.

Public accountability 
and respect for voters 
are the foundation of 
democracy. Neither 
are evident in the B.C. 
Liberals’ handling of 
this latest scandal.

•

Neil Khare via Twitter:
Dear Christy Clark:  
If you’d like my Ethnic 
vote, it’s up for grabs 
in exchange for 7 
Samosas and some 
Butter Chicken....
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It’s a staggering number: 
a total of 17,160 workers 
suffered serious injuries or 
died on the job in 2011 

Women and men have suffered 
permanent disabilities. Fa-
milies lost their breadwin-

ner. Children lost a parent. 

The human cost is heartbreaking. 
The economic cost is huge. 

We need laws that keep people 
safe at work, and proper enforce-
ment of those laws. We need to re-
store full compensation so the cost 
of workplace injuries doesn’t fall 
on workers’ families. And we need 
meaningful rehabilitation services 
that will help individuals return to 
productive work.

Anything less will condemn 
workers and their families to a life-
time of scraping the bottom of the 

SAFETY 
AT WORK

barrel to get by – a heavy additional 
burden on workers who are injured 
as a result of unsafe workplaces and 
government neglect of the need for 
proper regulation and enforcement 
of safety standards.

The B.C. Liberals have 
made workplaces unsafe

The Liberal government gutted 
safety regulations and cut en-

forcement that kept workers safe. 
They lowered benefits and cut 

people off pensions, then used the 
savings to reduce employer pre-
miums to the lowest level in 30 
years. 

Negligent employers continue to 
face trivial fines. Last year an em-
ployer who had negligently failed 
to provide any safety instruction, 
training or supervision was fined 
just $3,250 when a worker fell to his 
death.

Employers and governments often 
claim that safety at work is their 

top priority – but what they say and 
actually do are often polar opposites.

Please join with BC Forum and 
the labour movement in supporting 
election candidates who will take ac-
tion to reduce workplace disease and 
injuries, and help injured workers 
and their families get back on their 
feet by:

• Restoring full compensation to 
injured workers, including pro-
viding 100 percent of their net 

earnings.
• Restoring life time disability and 

loss of earnings awards for perma-
nently disabled workers.

• Increasing enforcement and im-
posing meaningful penalties 
when employers fail to provide a 
safe workplace.

• Providing meaningful vocational 
rehabilitation for injured workers 
who are returning to work.

• Ensuring worker representatives 
make up at least 50% on the WCB 
Board of Directors.

Let’s reduce workplace injuries 
and support injured workers

My father was a red seal 
journeyman earning about 
$80,000 a year. 
After he was injured on the 
job, WCB said they would 
only provide him rehabilita-
tion and training to be a gas 
station attendant. 
My father worked his whole 
life to perfect his trade, and 
under the BC Liberals he’s 
now pumping gas for $12 an 
hour. 
He’s lost everything he worked 
for, including his dignity. 

– Peter, 35
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The case for 
universal 
home support 
services

Since the late 1990s, home sup-
port services in B.C. have been 
continuously eroded. Needed 

services have been eliminated.

Time spent with clients is ra-
tioned to the minute. Duties which 
used to be a part of making sure the 
client was supported at home have 
been eliminated.

Services cut

The assistance that has disappeared 
includes housekeeping, cooking, 

cleaning, taking clients for walks, 
shopping, and taking clients to med-
ical appointments.

These critical non-medical sup-
ports – which research shows con-
tribute to a person’s recovery and 
health – have been removed from 
the public support system.

Instead of providing a needed 
service to help people live at home, 
the provincial government is shift-
ing even more of the burden to 
untrained volunteers. The United 
Way’s “Better at Home” program 
is hit-and-miss, varies greatly from 
community to community, and is 
dependent on unreliable short-term 
funding.

Forcing people into care

There are very few people who want 
to move out of their homes and 

live the rest of their lives in an in-
stitution. Yet government policies in 
B.C. and Canada seem to have been 
designed to force them to do exactly 
that. It doesn’t make sense. 

From every standpoint – mor-
ally, socially and economically – it 
would be far better to support the 
frail elderly and people with dis-

abilities in their desire to remain in 
their own homes, and in their own 
familiar communities. 

Wendy Young, Canada Research 
Chair in Healthy Aging at Memorial 
University in Newfoundland, says 
expanding home support services 
could save the health care system a 
lot of money.

“How many people understand 
that granny getting her housework 
done actually saves the health care 
system an incredible amount of 
money? 

“If she can’t get her housework 
done, then she ends up being admit-

ted to a nursing home,” says Young.

Common sense solution

The canadian centre for Policy Al-
ternatives reports that up to 20 

percent of acute hospital beds are 
occupied by people waiting for an 
alternative level of care. About 85 
percent of these patients are seniors. 

The Conference Board of Canada 
estimates spending on home care is 
just 4.6 to 5 percent of total health 
spending. About one half of the 
people on waiting lists for long-term 
care could remain at home if they 
received appropriate care.

Universal home support services would make it possible for thousands of  
seniors to live with dignity and respect in their own homes – at a much lower 
cost than acute or residential care – and reduce pressure on B.C.’s acute care 
hospitals. As a matter of human decency and economic common sense, provid-
ing universal home support is the right thing to do.
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FAIR LABOUR LAWS
Building a strong 
economy starts with 
respect for working 
people

A good labour relations climate 
is essential if we hope to build 
a strong economy that pro-

vides profits for employers and fair 
wages for workers – our children and 
grandchildren. 

For employers and workers alike, 
it is the key to stability, productivity, 
and growth in a changing economy. 
In every sector, we can do better by 
working together.

Working families face 
significant challenges

Corporate executive pay is on the 
rise, but real wages are stagnating. 

More and more workers are stuck 
in jobs with low wages, little secur-
ity, and no hope of advancement. 
The middle class is shrinking and it’s 
harder to get ahead, particularly for 
young people. 

It’s harder to join a union, and to 
be part of the movement that cre-
ated the middle class. 

New loopholes in labour laws 
have given unscrupulous employers 
the ability to undermine the right of 
workers to belong to unions.

Over the last decade, the B.C. Lib-
erals have steadily made labour laws 
more unfair and more unbalanced. 

They have torn up legal contracts, 
and taken away the right to bargain 
key issues such as contracting out in 
health care and class size in public 
education. Students, patients, and 
workers have all paid the price. 

It’s time for more balance and 
fairness in the laws that govern how 
we work together.

Please join Bc forum and the labour 
movement in voting for a provin-

cial government that will take these 
necessary steps to restore fairness 
and balance in labour laws, and re-
spect people’s right to join a union.

• End employer intimidation and 
threats.

• Respect the right of workers to 
join a union by granting certifi-
cation when 55% of employees 
have signed a membership card.

• Provide easier access to mediation 
to help in negotiating first agree-

ment that meets industry stan-
dards.

• Close the contract-flipping loop-
holes that employers are using to 
de-unionize their workforces.

• Protect the right to collective bar-
gaining by repealing heavy-hand-
ed legislation.

• Fix the Labour Board by bring bal-
ance in employer and labour ap-
pointments.

• Respect every worker’s right to 
join a union.

Balance BC’s labour laws

Every worker, in every industry, must have the freedom to join a union and to 
make the decision without employer intimidation and threats.
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RAILROADED
The B.c. liBerals promised that 

they would not sell BC Rail – 
just like they promised they 

would not shift $2 billion in taxes 
onto small business and ordinary 
families by introducing the HST.

Deceit and corruption
• The Liberals maintain they didn’t 

really sell the railway – an engine 
of regional economic growth with 
2,320 km of mainline track – they 
only leased it to CN for 990 years. 
Such prevarication is just one 
more example of their failure to 
be up front with voters.

• The government’s actions are fur-
ther marred by influence-peddling 
and bribery. Halting a court case 
that promised to reveal details 
of what took place, and who was 
involved, ministerial aides Dave 

Basi and Bob Virk abruptly plead-
ed guilty in Oct. 2010 to breach 
of trust and receiving a benefit for 
leaking information about the BC 
Rail bidding process.

• Surprisingly, considering they ad-
mitted their guilt, the B.C. Liber-
als shelled out $6 million in pub-
lic funds to pay Basi and Virk’s 
legal bills. Did we pay to silence 
them? The Auditor-General has 
attempted to investigate, but has 
been denied access to needed in-
formation.

• Former Liberal cabinet minister 
John van Dongen has accused Pre-
mier Clark of conflict of interest 
for participating in cabinet meet-
ings on the sale. Her ex-husband’s 
home was among those raided by 
the RCMP.

• Much has been hidden from the 
public. A full inquiry is needed.

Killing passenger service
• Even before they sold B.C. Rail, 

the B.C. Liberals ended passenger 
service between communities on 
the line. They started by shutting 
down the Royal Hudson – an icon 
of Canadian steam power and one 
of British Columbia’s main tourist 
attractions.
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Commissions, trailing commissions, management fees and expenses all
may be associated with investment fund purchases. Please read the
prospectus before investing. Investment funds are not guaranteed, their
values change frequently and past performance may not be repeated.
Investments in the Fund have some restrictions on resale and redemption.
Tax credits are subject to certain conditions.

The Working Opportunity Fund offers investors:
• Up to $1,500 in tax credits
• An investment for your RRSP
• The satisfaction of helping to create well-paying jobs in BC

Create wealth for your retirement.
Create jobs for BC.

Call your Investment Advisor or visit www.growthworks.ca/wof

A record of failure on care for seniors

The list of B.C. Liberal failures 
on care for seniors is long and 
comprehensive. 

They cut home support services 
that allow retired workers to live 
with dignity in their own homes. 

They failed to regulate and ad-
equately staff care homes, leading to 
horrific instances of neglect. 

They left seniors trapped in acute 
care beds due to a lack of more ap-
propriate levels of care. 

They separated couples after a 
lifetime together.

For B.C. as a whole, home support 
services were cut 30 percent between 
2001 and 2010. In some regions, the 
cuts were even deeper.

Up to 20 percent of acute care 
beds are used by patients who are 
waiting for long term care, home 
support, or other alternative care to 

become available.

A scathing 400 page report re-
leased by Ombudsperson Kim Cart-
er in Feb. 2012 documented how 
deeply the B.C. Liberals have failed 
seniors. The government responded 
with an “action plan” that calls for 
more reviews and consultation.

“We still have some recommen-
dations from 2009 that haven’t been 
fully accepted and implemented,” 
noted Carter.

Carter’s report made 176 recom-
mendations, and called for objective 
and enforceable standards of care.

The lack of such standards, 
coupled with government neglect, 
has resulted in a 10 year race to the 
bottom in seniors’ care.

Even though research has found 
that the level of care is lower in for-
profit residential care, the B.C. Liber-

als have encouraged this model. 

For-profit seniors care has in-
creased by 20 percent since they 
took office. Non-profit care has 
dropped 11 percent.

Bill 29, which allowed care homes 
to fire union staff and contract out 
their jobs, continues to create in-
stability for clients and staff. Just 
last fall, layoff notices were issued 
to more than 90 staff at the George 
Derby Centre in Burnaby. Some had 
worked there for up to 20 years. 
Management’s plan to contract out 
services was only stopped after a 
mass community rally.

The B.C. Liberals promised to 
improve health care. Instead, they 
slashed home support, privatized 
services, increased MSP premiums 
and reduced prescription drug cover-
age. It’s truly time for a change.
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Respect  
at work
Every worker in B.C. should be 

treated with fairness and re-
spect in the workplace. All 

workers deserve:

• a fair wage for a day’s work

• safe workplaces, free of physical 
hazards, and free of verbal and 
physical abuse

• to be treated with respect and fair-
ness.

Union workers have the benefit 
of negotiated collective agreements 
and assistance from union stewards 
if things go wrong. 

Non-union workers depend on 
the minimum provisions of the Em-
ployment Standards Act, which is 
subject to change at the whim of 
government.

Since 2001, the B.C. Liberals 
have gutted minimum standards for 
workers and cut enforcement.

The minimum wage was frozen 
for a decade at $8 an hour, a situa-
tion made even worse by the intro-
duction of an often abused $6 an 
hour “training wage” and now the 
“liquor server wage.” They reduced 
the minimum working age to 12, a 
violation of international conven-
tions.

Effective third-party enforcement 
of minimum working conditions 
was slashed. Instead, workers were 
told to download a “self-help kit” 
from the web.

Many of those who dared to stand 
up for themselves were fired, given a 
bad reference, and left out of work 
for long periods. The lack of effective 
enforcement and penalties has had 
another harmful effect – it has given 
unscrupulous employers a financial 
incentive to squeeze the lowest-paid 
workers in the province even more.

More and more workers – our 
children and grandchildren 
– are trapped in precarious, 

unstable work situations, made even 
more precarious by a decade of cuts 
in minimum employment stan-
dards. Please join with BC Forum and 
the labour movement in calling on 
the next provincial government to 
take these common sense steps:
• Raise the minimum wage to $12 

an hour, and increase it annually.
• Eliminate the $9 an hour “liquor 

server” wage.
• Restore four hour minimum 

shifts, along with adequate notice 

of shift schedules.

• Increase paid vacation for all 
workers to three weeks.

• Pay workers overtime after eight 
hours on the job.

• Raise the minimum working age 
to meet International Labour 
standards (ILO).

• Strengthen inspection and en-
forcement by the Employment 
Standards Branch to ensure all 
workers are treated fairly, and all 
employers follow the law.

• Respect every worker’s right to be 
treated fairly at work.

Steps to ensure all 
workers are treated fairly
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www.weinsurance.com
1-800-663-4200

Be sure to mention you’re a member of BC FORUM. 

Insurance
Working Enterprises Insurance Services Ltd.  A Division of HG Insurance Agencies Ltd.

Quality protection
at a great price.

Home & Tenant
Insurance

Universal 
child care
“Don’t let them tell you it 
can’t be done.”

– Jack Layton

Too many politicians – includ-
ing some B.C. New Democrats 
– are telling us it can’t be done. 

They say we can’t afford to provide 
quality child care services. They are 
wrong.

Research published in 2012 by 
the Research Chair in Taxation and 
Public Finance, Université de Sher-
brooke, demonstrates that Quebec’s 
affordable, quality child care pro-
gram more than pays for itself.

The authors found that the ser-

vice made it possible for 70,000 
more women to take long term jobs, 
increasing the provincial GDP by 
$5.1 billion. The tax-transfer return 
to government significantly exceeds 
the cost of subsidies.

Not only does universal child care 
improve the lives of children and 
families, the report concludes that 
providing the service is “a profitable 
enterprise” for all levels of govern-
ment.

The social and economic benefits of universal child care are well established. It is 
well past time for the B.C. government to introduce the service.
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OVERCROWDED ERs
As hospital emergency 
rooms struggle to serve 
patients, doctors question 
government’s priorities

The B.c. liBerals promised “to 
guarantee all patients the care 
they need, where they live 

and when they need it.” Early in 
their mandate, they did the oppos-
ite. They closed many hospitals and 
downsized even more. Since 2002, 
B.C. has fallen from second to ninth 
among provinces in per capita ex-
penditures on health care.

As a result, emergency room doc-
tors are questioning the priorities of 
the current government.

Dr. David Haughton, President 
of the B.C. Medical Association’s 
Emergency Medicine section, says 
it’s frustrating to see millions spent 

on things such as Bollywood film 
awards, next year’s Grey Cup, and 
government television advertising 
campaigns while emergency rooms 
remain overcrowded.

Dr. David Rhine, also an emer-
gency room physician, says a 102 
year old woman was forced to wait 
10 hours for care at Kelowna Gen-
eral Hospital. An elderly man left be-
cause of the wait times.

“I am frustrated and disappointed 
that we are not able to deliver the 
care that patients and families ex-
pect, and that we also expect to be 
able to give to people when they 
come to the emergency room,” he 
said.

Dr. Haughton, who works at B.C. 
Children’s Hospital, says doctors 
have been forced to publicly cam-
paign for urgently needed improve-
ments because pleas made directly 

to the government have not been 
answered.

“We’ve been trying for six months 
to get a hold of the minister of health 
and the ministry of health,” he said, 
adding that he learned in February 
that the government had “pulled 
back and abandoned” all of the col-
laborative work done on emergency 
care.

“The government doesn’t want to 
listen to us. Maybe they’ll listen to 
patients,” said Haughton.

Patients at B.C. hospitals have 
frequently spilled into hallways and 
even a coffee shop to wait for care 
and assessment.

“If your family member arrives 
ill with pneumonia or chest pain, 
they may have to wait,” says Rhine. 
“They don’t have access to a bed... 
in order to be assessed.”
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Membership: q Application  q Renewal  q New address

B.C. Federation of Retired Union Members • #200 - 5118 Joyce St., Vancouver, V5R 4H1 
604 688-4565 • 1 800 896-5678 • Fax: 604 430-5917 • bcforum@bcfed.ca • www.bcforum.ca

Name: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

Address: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

Phone: |__|__|__| |__|__|__|__|__|__|__|     E-mail: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

Union: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|       Date of birth:*   |__|__|  |__|__|  |__|__|__|__|

Spouse’s name: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|   Spouse’s birth date:*  |__|__|  |__|__|  |__|__|__|__|
        DAY            MONTH                   YEAR

q $20 - 1 year q $49 - 3 years (free $2,500 AD&D for member)
q $25 - 1 year    q $64 - 3 years (adds $2,500 AD&D for spouse)
Payment: q Cheque  q Visa  q MC    Expiry: |__|__| / |__|__| 
Card number: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

SIGNATURE

  LAST       FIRST                                  INITIAL 

  STREET ADDRESS     CITY         POSTAL CODE

        DAY            MONTH                   YEAR

* Required for AD&D group insurance coverage to age 86. 

Date of application:  |__|__|  |__|__|  |__|__|__|__|
        DAY          MONTH                 YEAR

#
Please check expiry date on mailing label. If membership is due you can also renew at www.bcforum.ca.  
BCGEU, HSA, COPE and UFCW will pay first year BC FORUM dues for qualified members.

Your membership  
in BC FORUM  
has never been 
more important
Please encourage your 
friends to join our team

Through our unions, before we re-
tired, we’ve all seen the benefits 

of collective action. Our voices are 
strongest when we stand together in 
solidarity.

That’s what BC Forum is all about. 
We are the only organization that 
represents union members who have 
retired or are nearing retirement. We 
are an integral part of the labour 
movement, with formal representa-
tion in leadership bodies, and main-
tain strong links with provincial and 
national seniors’ groups.

Together, we can make a differ-
ence for ourselves and our families.

Please encourage friends, col-
leagues and family members to join 
us using the form below, or on-line 
at www.bcforum.ca.

BC Forum has always provided free $2,500 
Accidental Death and Dismemberment insur-
ance coverage to members.

We are proud to now extend this coverage 
to members’ spouses at the low cost of $5 per 
year. All you have to do is check the appropri-
ate box when you apply or renew your mem-
bership. BC Forum’s AD&D coverage is valid 
until you reach age 86, the maximum age we 
were able to negotiate.íNEW!

ADVANCE VOTING

You can vote for change for 
the better before election day

If you wish to vote before the B.C. Election Day, Tueday May 14, 
there are several opportunities to do so. Any voter may vote during 
the advance polls, which will be open from 8 a.m. to 8 p.m. on the 

Wednesday, Thursday, Friday and Saturday (May 8 to 11) of the week 
preceding general voting day.

To vote you must prove your identity and residential address. This 
requires one government issued document with your name, photo-
graph and address, such as a driver’s licence, B.C. Identification Card, 
or passport. Alternatively, you will need two documents with your 
name, at least one of which has your address. For more information, 
including other options for early or absentee voting, phone 1-800-
661-8683, or visit www.elections.bc.ca.
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New address? New e-mail address?
Please send your new address and e-mail address to BC Forum.  
You can mail in the form on page 15, or you can reach us by telephone  
or e-mail: 1.800.896.5678 (toll free), 604.688.4565, bcforum@bcfed.ca

41946512

Please check the expiry date on your label. Is your membership due for renewal?

Unique 
Beautiful 
Irreplaceable

Auditor general John Doyle 
reported Feb. 21, 2013, that 
the provincial government is 

failing badly at protecting Canada’s 
most biologically diverse province.

“Habitat preservation is critical to 
the conservation of biodiversity and 
government’s lack of implementa-
tion and monitoring is troubling,” 
said Doyle.

The B.C. Liberals’ failure to pro-
tect biodiversity – a key measure of 
environmental health – is part of a 
larger pattern:
• They signed away to the Harper 

government B.C.’s right to as-
sess the impact of the Enbridge 
pipeline and tanker traffic on the 
coast.

• They’ve eroded environmental 
assessment, cutting the Environ-
mental Assessment Office by 17 
percent.

• The Auditor General reported in 
July 2011 that the Environmental 
Assessment Office was not mon-
itoring whether corporations were 
living up to their environmental 
mitigation commitments.

• Even though more than 1,600 
species are at risk of extinction in 
B.C., the Liberals have refused to 
introduce species-at-risk legisla-
tion.

• In 2011, Premier Clark eliminated 
the B.C. Progress board, the only 
government agency that mon-
itored our economy in depth, in-
cluding impacts on environment-
al sustainability and health.

• 600 wild rivers and streams have 
been turned over to corporations 
for private power projects, forcing 
BC Hydro to pay the corporations 
$50 billion for unneeded power.


